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iii. any other form or document as the Board/Committee may decide in its sole

6.3. 

6.4. 

6.5. 

6.6. 

7. Vesting

7 .1. 

7.2. 

discretion.

An Employee who wishes to accept the Grant of the Options must deliver a 
confirmation in writing in such format as may be prescribed by the Board/Committee 
from time to time, duly completed and executed as required on or before the date 
stated in the Letter of Grant. 

In the event that an Option Grantee is transferred or deputed to a Group Company 
prior to Vesting or Exercise, the Vesting and Exercise as per the terms of Grant shall 
continue even after the transfer or deputation unless otherwise determined by the 
Board. 

Any Grant given under this Plan shall not be construed as any guarantee ofreturn on 
any investment. Any loss due to fluctuations in the price of the Shares and the risks 
associated with the investments is that of the Employee alone. 

The maximum number of Options that may be granted to any Employee shall be 
decided by the Board or NRC. However, in case the number of Options proposed to 
be granted to any Employee, during any one year, equals to or exceeds 1 % of the 
issued capital (excluding outstanding warrants and conversions), of the Company at 
the time of grant of Options, prior approval of the shareholders by way of a separate 
resolution shall be obtained. 

All the options granted on any date shall vest not later than a maximum period of 5 
Years from the date of grant of options. Provided however that, there shall be a 
minimum period of 1 (one) year between the Grant of Options and Vesting of 
Options. 

The Vesting can be time-based (certain number of Options vests on specified 
dates) or performance-based (Vesting based on attainment of specific targeted 
milestones as detailed in the Grant Letter) or a combination of the two, as 
decided by the Board/Committee and mentioned in the specific Grant Letter. 

7.3. Vesting of Options and issuance or allotment of Shares pursuant to Exercise of 
Options shall be subject to the following terms and conditions (in addition to the 
other provisions of the Plan): 

7.4. Accelerated Vesting 
In certain extra-ordinary circumstances relating to retirement, superannuation, 
resignation etc, restructuring including merger, amalgamation, acquisition etc 
vesting of all Unvested Options and/or Exercise Period of V�sted Options may be 
accelerated at the sole and absolute discretion of the Board/Committee upon such 
terms and conditions as it deems fit. 

7 .4. In the event of corporate restructuring 
In the event of a merger / amalgamation / acquisition etc of the Company, the Board 
shall endeavour that the resulting entity assumes and continues all Options 
outstanding under the Plan or shall substitute similar options for those outstanding 
under the Plan to the extent permitted by the Applicable Law. 
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